The purpose of this article is to review research on the construction of gender ideology and its consequences. The article begins with a summary of research focused on measuring gender ideology-individuals' levels of support for a division of paid work and family responsibilities that is based on the belief in gendered separate spheres. We describe the ways this concept has been operationalized in widely available data sources and provide a categorization schema for the items used to measure gender ideology. We also review the research predicting gender ideology, focusing on social and demographic characteristics while concurrently examining studies using cross-sectional, trend, and panel data. Finally, this article summarizes research focused on the consequences of gender ideology, both in families and family-related behaviors and in other areas of social life where beliefs about gender are relevant, such as the workplace. We conclude with implications for future research for measurement tools, predictors of gender ideology, and consequences of ideology in individuals' lives.
The U.S. labor force changed markedly from the 1960s to the mid-1970s. In 1965 .7% of mothers with children under age 18 reported being employed in the previous year. However, by 1975, 56 .1% of mothers with children in the home reported being employed (e.g., Bianchi et al. 2006) . Public opinion polls captured national worries about the changing division of paid work and family responsibilities, especially among mothers of young children. The first national surveys measuring worries about families moving away from a traditional division of paid and unpaid work, with men as breadwinners and women as homemakers, were conducted in the mid-1960s (Cherlin & Walters 1981 , Mason et al. 1976 ). The attitudes captured by these surveys, what we term gender ideology, represent individuals' levels of support for a division of paid work and family responsibilities that is based on this notion of separate spheres. Not surprisingly, these early surveys show some hesitation regarding women's paid employment and engagement with the public sphere, especially when they had young children at home. A slim majority of women in 1964 felt that women who worked could have a warm relationship with their children, whereas almost 70% of women held this attitude in the early 1970s (Mason et al. 1976) .
By the mid-1990s, the U.S. labor force reflected mothers' continued full-and part-time employment. For example, in 1995, 75 .1% of mothers with children under age 18 reported being employed the previous year (Bianchi et al. 2006 ). On average, Americans had become more comfortable with the idea of women, particularly mothers, working at least part time when their children are young and were much more comfortable with men sharing household responsibilities (Bolzendahl & Myers 2004) .
The purpose of this article is to place the above findings into context. By reviewing research on the contemporary construction of gender ideology and its consequences on individuals' decision making and lived experiences, this article provides insight into the ways gender ideology has influenced and will continue to influence American behavior. This review moves beyond focusing solely on predictors of gender ideology or on one specific consequence. Rather, it presents an examination of the consequences of gender ideology in a variety of areas where beliefs about gender matter (e.g., the family and the workplace). In addition, we review research on factors that have led to changes in individual-level gender ideologies over time. We begin with a discussion of issues regarding measurement of gender ideology. Next we review the research in which gender ideology is predicted, incorporating a historical component by focusing concurrently on research with trend and panel data. Finally, we summarize research on the consequences of gender ideology. We conclude by discussing fruitful avenues for future research on the measurement and consequences of gender ideology.
Whereas numerous researchers examine the influence of gender ideology on familyand work-related behaviors in other countries (Batalova & Cohen 2002 , Fuwa 2004 , Kulik 2002 , this review focuses primarily on research on the United States. Given the significant political and economic changes around the globe since the 1960s, we could not adequately address the construction and influence of gender ideologies because of the breadth of historical and contextual factors that would need to be considered. Therefore, although we refer to some work conducted in other countries, the majority of research reviewed here is based on U.S. samples.
MEASUREMENT OF GENDER IDEOLOGY
Researchers use a variety of phrases to describe individuals' levels of support for a division of paid work and family responsibilities that is based on the notion of separate spheres, including gender ideology, gender role attitudes, attitudes about gender, gender-related attitudes, gender egalitarianism, and others. The use of a particular phrase may be partly due to the authors' beliefs about conceptual distinctions or due to a journal's preferences ( Journal of Marriage and Family discourages authors from using 88 Davis · Greenstein the language of gender roles, for example). In large part, the research literature reflects the influence that that language of roles has had on the discipline, even though there has been a substantial critique of this language with regard to gender (see, for example, Stacey & Thorne 1985) . A quick examination of articles published from 2000 to 2008 (as abstracted in Sociological Abstracts) yields 168 articles that discuss in some manner individuals' levels of support for a division of paid work and family responsibilities that is based on the notion of separate spheres: 75 of those use the language of gender role attitudes, 53 use the language of gender ideology, 24 use gender attitudes or genderrelated attitudes, and the remainder are almost equally split among beliefs about gender, attitudes about gender, and gender egalitarianism.
We use the term gender ideology to represent the underlying concept of an individual's level of support for a division of paid work and family responsibilities that is based on the notion of separate spheres. Many nationally representative surveys, both cross-sectional and longitudinal, include items measuring gender ideology. In particular, the National Longitudinal Survey of Youth-1979 (Sweet et al. 1988 ), the Marital Instability over the Life Course study (Booth et al. 2003) , the Intergenerational Panel Study of Parents and Children (Thornton et al. 2002) , the National Study of the Changing Workforce (Bond et al. 1998) These items can be generally organized into six categories: primacy of the breadwinner role, belief in gendered separate spheres, working women and relationship quality, motherhood and the feminine self, household utility, and acceptance of male privilege. That the research on this concept still relies on the language of roles can be seen from the items used to measure these beliefs: Three of the six categories are clearly connected to the roles that women and men are expected to inhabit in married and procreative heterosexual relationships (primacy of the breadwinner role, working women and relationship quality, and motherhood and the feminine self ).
Although these attitudes or beliefs are social psychological concepts, there is little overlap with the measures of beliefs about gender roles typically published in social psychological outlets (Spence & Helmreich 1978 , Swim et al. 1995 . This could be because the sociological literature is trying to tap beliefs about relationships between women and men rather than prescribed roles that individuals inhabit. As such, the measures, while fitting largely under the domains wrought with the connotation of roles, are attempts at measuring beliefs about relationships.
Many population-based survey designs interested in gender ideology use measures, like those in Table 1 , that have been shown to be valid and reliable. However, some researchers are working to improve measurement strategies and are constructing new methods of measuring gender ideology. For example, Baber & Tucker (2006) and Valentine (2001) constructed questionnaires tapping different components of gender ideology. Baber & Tucker examined the multiple and diverse social roles women and men inhabit with an attempt to divorce those roles from gendered labels. Valentine developed a set of items measuring the aversion to women who work. Both questionnaires yield acceptable reliability and validity among undergraduates, suggesting further testing is needed before those measures are used more broadly.
The majority of research on gender ideology has asked respondents to report whether they agree or disagree with a series of statements about women's and men's responsibilities relevant to the separate spheres framework. However, not all research has used this method. Hochschild & Machung's (1989) groundbreaking work categorizing individuals as traditional, transitional, or egalitarian was based on interviews and participant observation rather than answers to closed-ended questions. Through these interviews, Hochschild determined that individuals had ideologies "on top" and "underneath"; they could hold specific beliefs about women's employment and men's domestic responsibilities (on top ideologies), but their own lived experiences could reflect a potentially different reality of shared work (underneath ideologies). Kroska (2000) questioned whether gender ideology should be considered a belief system or an identity; she reports measuring gender-ideological identity by determining the extent to which respondents reported their similarity (and their partner's similarity) to characters within five same-sex vignettes on outlook toward women, ideals, and life commitments. The vignettes and corresponding questions seem to provide a method of measuring characteristics associated with gender ideology, as the measures have high construct validity.
GENDER IDEOLOGY CONSTRUCTION
Given the collection of data in large-scale data sets as described above, sociologists have been able to examine not only changes in gender ideology over time but also whether there have been changes in the predictors of gender ideology in the United States over time. Data sets such as the National Longitudinal Survey of Youth, 1979, have allowed researchers to move beyond trend studies and examine changes in ideology and influences on ideology over the life course of individuals. Here we review research on the construction of gender ideology, incorporating findings from cross-sectional and longitudinal studies, while focusing on social and demographic predictors of ideology.
Cultural Shifts: Period and Cohort Changes
Period effects on gender ideology are shown through changes in individual predictors over time. Several researchers using trend data to study changes in gender ideology in the United States have found period effects, although the impetus for change continues to be unclear (Brewster & Padavic 2000 , Carter & Borch 2005 , Ciabattari 2001 . What is clear is that period effects have influenced men's slower pace of gender ideology change since the 1970s (Ciabattari 2001) . The influence of context on gender ideology differs based on period (Bolzendahl & Myers 2004 , Carter & Borch 2005 , Powers et al. 2003 . Living in bigger cities led to more egalitarian attitudes in the 1970s and 1980s but not in the 1990s. Living in a border state declined in influence from the 1970s to the 1990s, but the gap between the South and non-South existed in the 1990s even
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when individual demographic characteristics were controlled. However, region became less of an influence on ideologies in the 1990s than in earlier decades due largely to increasing regional similarity in other characteristics such as employment and education (Powers et al. 2003) . Bolzendahl & Myers noted that while later periods show few differences in the specific influences on gender ideologies, both women and men became more egalitarian in the 1990s than in previous periods. Cohort effects on gender ideology are the result of more egalitarian cohorts aging into the adult population and replacing the older traditional cohorts. This leads to populationlevel shifts in attitudes. Brewster & Padavic (2000) found that cohort succession was more important in attitude change than were changes in individual characteristics. More recent cohorts show larger differences between men and women and a smaller effect of education on attitudes. Compared to men born in the prebaby boom era, men born later are less traditional (Ciabattari 2001 ). Brooks & Bolzendahl (2004) also found substantial cohort effects in their analysis of beliefs about gender from the mid-1980s to the 1990s (over 55% of change in attitudes was due to cohort differences), although ideological learning seemed to mediate much of the cohort effect. Changes in socialstructural factors such as labor force participation and marital status played only a small role in attitude change; approximately one-third of the cohort effects and one-half of the period effects were mediated by changes in rights-based ideology. Bolzendahl & Myers (2004) argued that individual "attitudes toward feminist issues," including the concept of gender ideology, are a function of interest-based or exposure-based explanations. Interest-based explanations rely on the interest structures of individuals, that is, personal goals. When people's interests benefit from gender equality, they are likely to hold more egalitarian gender beliefs. As there is abundant evidence that most people's interests, regardless of gender, would benefit from gender equality (Barnett & Rivers 2004) , why would someone not hold egalitarian gender beliefs? One answer is that the interest structures of women and men are culturally expected to be different based upon the hegemonic gender beliefs reifying the notion of polarized gender differences (Ridgeway & Correll 2004) and that this expectation becomes real in its consequences (Barnett & Rivers 2004) . This explains why women have more egalitarian gender ideologies than do men, as men are less likely to believe, based on cultural explanations, that gender equality will benefit them.
Social and Demographic Background Characteristics
Exposure-based explanations argue that exposure to ideas and situations that are consonant with egalitarian ideals will lead to the development of more egalitarian beliefs (Bolzendahl & Myers 2004 ). This exposure may be in the form of socialization, education, or personal experience. These explanations are inherently about change over time; exposure to egalitarian ideals or situations encourages the subsequent development of egalitarian ideologies. Conversely, exposure to situations encouraging individuals to believe that egalitarianism is not in their best interest would lead to less egalitarian beliefs. Alternatively, individuals could become less egalitarian to reduce cognitive dissonance in interactions where gender egalitarianism is expected but gender inequality is historically the norm (e.g., in marriages and parenting).
Whereas exposure to gender egalitarianism may come in the form of socialization, and personal interests relative to gender egalitarianism may develop through socialization, social and demographic characteristics may also influence gender ideology formation. For example, Bolzendahl & Myers (2004) argued that because women have more of a vested interest in increased egalitarianism, men are expected to be less egalitarian than women. Both longitudinal trend studies (Bolzendahl & Myers 2004 , Brooks & Bolzendahl 2004 , Thornton & Young-DeMarco 2001 and 92 Davis · Greenstein panel studies , Fan & Marini 2000 noted that men are less gender egalitarian than are women. Young men in particular are hesitant to challenge the cultural standard of the mother role and the expectation of negative child outcomes due to maternal employment ( Jorgenson & Tanner 1983 , Mason & Lu 1988 , Thornton et al. 1983 . Perhaps this hesitation is because in general, men benefit from women's unequal performance of family and household tasks.
One key factor in socialization is the intergenerational transmission of ideology. Mothers play a key role in socialization, and as a result much of the previous research has focused on maternal influence. Maternal education and employment are both representative of mothers' increased exposure to egalitarian beliefs and practices (Banaszak & Plutzer 1993 , Ciabattari 2001 , Liao & Cai 1995 , Rhodebeck 1996 , Tallichet & Willits 1986 . Mothers' own ideologies are expected to change in response to increased exposure to gender egalitarianism. Further, mothers act as role models during socialization. Maternal education and labor force participation provide children with exposure to a more gender egalitarian method of household organization. Not only are increased maternal employment and education associated with egalitarianism in children (Bolzendahl & Myers 2004 , Ciabattari 2001 , Fan & Marini 2000 , Harris & Firestone 1998 , but more egalitarian mothers tend to have less gender-role stereotyped children (Bliss 1988 , Myers & Booth 2002 , Thornton et al. 1983 ). Myers & Booth (2002) noted that having both mothers and fathers who are gender egalitarian significantly increases the likelihood that boys will also be forerunners in gender egalitarianism (this relationship does not exist for girls).
Fathers' gender ideologies seem to be independently influential in the socialization process. Fathers are likely to set expectations for their children and model how to divide family responsibilities in a manner similar to mothers. However, the lion's share of childrearing continues to be performed by mothers. Furthermore, compared to mothers, fathers have been shown to engage in more sex-typed treatment of their children and to be more involved with their sons than their daughters, giving fathers more opportunities to model traditional attitudes and behaviors for their sons (Bulanda 2004; McHale et al. 2003 McHale et al. , 2004 . Researchers who have examined fathers' and mothers' gender ideologies together have found that mothers and daughters tend to be more egalitarian than sons and fathers within the same families (Burt & Scott 2002 , Kulik 2002 , that nontraditional fathers are more involved in parenting than traditional ones, regardless of maternal gender ideology (Bulanda 2004) , and that in terms of beliefs about marital roles fathers' attitudes-but not mothers'-are significantly related to their children's attitudes.
In sum, parental ideologies are positively associated with child gender ideologies, such that more gender egalitarian parents are likely to have more gender egalitarian children. This intergenerational transmission of beliefs occurs through direct interaction, modeling, and the construction of the child's home environment (Sutfin et al. 2008 ). Sutfin et al. found that parents with more traditional gender ideologies organized their home environments in ways that reinforced sex stereotypes that in turn independently encourage the development of traditional gender ideologies among children. However, regardless of socialization, the saliency of family-of-origin effects on attitude formation seems to recede during adolescence as the influence of adolescents' peers and their own life experiences becomes stronger (Davis 2007) .
Racial and ethnic differences in gender ideology have roots in historical racial and ethnic differences in labor force participation and access to education. African Americans are expected to be more gender egalitarian than whites because African American women have a higher rate of labor force participation (Bureau of Labor Statistics 2005) and African Americans have a higher commitment to egalitarianism in general (Harris & Firestone 1998) . Among those studies that find racial and ethnic differences in gender ideologies, African American women are more egalitarian than white women www.annualreviews.org • Gender Ideology 93 (Bolzendahl & Myers 2004 , Fan & Marini 2000 , Kane 2000 . While some research argues that there is little difference in gender ideologies among men (Kane 2000) , Ciabattari (2001) found that African American men were less traditional than white men on attitudes toward employed mothers. These relationships are complicated by social class, however. Recent upwardly mobile middle-class African Americans may be more traditional than African Americans with a middle-class background, as a way of distancing themselves from stereotypes about black families (Hill 2002) . African American women who have recently achieved middle-class status see living out the separate spheres model and being a homemaker as a privilege. Lower-class African American mothers tend to hold traditional beliefs while modeling egalitarian behavior. Some evidence also suggests that Hispanics are less egalitarian than are non-Hispanic whites (Fan & Marini 2000 , Kane 2000 , especially regarding attitudes toward separate spheres (Ciabattari 2001 , Kane 2000 . Although the relationship between aspects of religion and beliefs about gender is complex (Denton 2004) , increased levels of religious practice are expected to reinforce traditional viewpoints and reduce support for gender egalitarianism (Hertel & Hughes 1987 , Peek et al. 1991 . Further, specific tenets within religious doctrines often focus on gender relations and women's and men's relative responsibilities for childrearing. As such, religions are expected to differ in their teachings about gender relations and thus lead to different ideologies among their followers. Findings generally indicate that Conservative Protestants are the least supportive of gender egalitarianism, and Jews are the most supportive, with Catholics and mainline Protestants somewhere in between (Baker et al. 2009 , Bolzendahl & Myers 2004 , Ciabattari 2001 ; but see Fan & Marini 2000 , Greeley 1989 , Hoffmann & Miller 1997 , Moore & Vanneman 2003 . Religious affiliation and personal religious beliefs influence gender ideology by constructing narratives regarding the appropriateness of power-sharing in heterosexual marriages, though this process is moderated by social class. Middle-and upper-class Conservative Protestants tend to be more egalitarian than lower-class Conservative Protestants, likely as a way to reduce cognitive dissonance (Bartkowski 2001) . The narratives surrounding appropriate gendered responsibilities, such as men as the heads of households, are altered to explain the pragmatic egalitarianism that may exist in daily life. Women's employment continues to be problematic because of the possibility of child neglect, but men's participation in childrearing is seen as an example of their headship in the family (Gallagher 2003) .
Context also shapes an individual's gender ideologies; living in a state with a higher proportion of fundamentalists is negatively associated with holding egalitarian gender beliefs (Moore & Vanneman 2003) . Research performed in Louisiana comparing covenant and standard marriages found that couples in covenant marriages hold more traditional gender ideologies than do those in standard marriages (Baker et al. 2009 ). Covenant couples see their marriage choice as an outward expression of their gender ideologies, intentionally using their relationships to perform a patriarchal model of gender within marriage.
Education provides exposure to egalitarian ideas and counters acceptance of gender myths and stereotypes (Cassidy & Warren 1996 , Davis & Robinson 1991 , Rhodebeck 1996 . Trend and panel studies have shown that increased education is associated with increased gender egalitarianism ( Bryant (2003) reported that both women and men become less traditional after four years of college, and the college experiences that lead to this change are similar for women and men.
Labor force participation also provides exposure to new ideas and people. For young women in particular, labor force participation increases confidence and expectations for financial independence and provides additional 94 Davis · Greenstein role models for negotiating family and work roles (Klein 1984) . Labor force participation seems related to young men's interests as well, as Gerson (1993) and Coltrane (1996) both noted that men who experience blocked opportunities in the labor force are likely to become more gender egalitarian as they change their definitions of success. Being in the labor force does seem to be related to holding more gender egalitarian beliefs among women, depending on the age at which the relationship is measured (Bolzendahl & Myers 2004 , Corrigall & Konrad 2007 , Fan & Marini 2000 , Harris & Firestone 1998 , Moore & Vanneman 2003 , Tallichet & Willits 1986 , with no corresponding effect for men. However, men whose wives work less than full time have more traditional gender beliefs than men whose wives work full time (Ciabattari 2001) .
Marriage is a highly gendered institution. Men who enter coresidential unions (either marriages or cohabitations) behave in more traditional ways than they did when living as a single person (Gupta 1999) . Fan & Marini (2000) found that entering marriage typically led to young women becoming less egalitarian, whereas men in their early twenties who married became slightly more egalitarian. Moore & Vanneman (2003) found that individuals who were divorced or separated were more egalitarian than were currently married individuals, whereas Cunningham and colleagues (2005) found no effect of relationship status change (either to cohabitation or marriage) on gender attitudes.
Previous research has also used the number of children to identify traditional family circumstances (Bolzendahl & Myers 2004 , Plutzer 1991 , as married couples with several children are considered the most traditional family arrangement and are expected to be less gender egalitarian. However, there is little evidence to suggest that the birth of children has the same traditionalizing effect across the life course and for both women and men (Bolzendahl & Myers 2004 , Ciabattari 2001 , Corrigall & Konrad 2007 , Fan & Marini 2000 , Tallichet & Willits 1986 ).
In sum, the literature provides evidence for Bolzendahl & Myers' argument that gender ideologies are a function of interest-based and exposure-based explanations. Among interestbased explanations, individuals' social location vis-à-vis social inequality seems to influence their gender ideology. Women and men hold different gender ideologies, with women slightly more egalitarian than men. There is some evidence for racial and ethnic differences in gender ideologies, although the differences seem to be more a function of the intersections of sex and social class with race than race and ethnicity per se. Exposure-based explanations include the influence of parental ideologies, socialization (including modeled behavior by parents), religion, educational attainment, employment, and entrance into the traditionally gendered relationships of marriage and parenthood. The literature also shows the complex nature of gender ideology construction over time, both as a person matures and gains life experience and as historical time passes. Influential life experiences, personal characteristics, and social contextual factors waxed and waned in their import for gender ideology construction throughout the late twentieth century, and evidence suggests these changes will continue into the twenty-first century as well.
CONSEQUENCES OF GENDER IDEOLOGY
This section summarizes research on the consequences of gender ideology. Focusing first on families, we review research examining the effects of gender ideology on relationship formation and dissolution, including on cohabitation and marriage, on fertility and birth timing, and on the processes within relationships and families such as the division of household labor and perceptions of its fairness. We next review the literature on the effects of gender ideology on workplace and educational outcomes such as labor force participation, occupational choice, educational expectations, and educational attainment. We conclude by offering some suggestions for further theoretical refinement of
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the concept of gender ideology and possible arenas for future empirical investigation. Gender ideology has very real effects on family processes. A review of the literature for the past 20 years or so reveals research on the effects of gender ideology in six general categories of outcomes: child care; division of household labor (including the perception of the fairness of the division of household labor and its inequalities); union stability and conflict; relationship quality; wife abuse; and work, earnings, and occupations. Within each of these areas we can further distinguish whether gender ideology has a direct effect on the outcome or whether gender ideology moderates the effect of some other factor. Stewart (2003) found that traditional ideology leads to lower age at first motherhood regardless of relationship status. Egalitarian gender ideology positively affects months of independent living, delays marriage (but not cohabitation), and delays timing of first marital birth . Couples planning their wedding tend to divide the wedding planning labor according to their gender ideologies, even when they do not intend to do so (Humble et al. 2008) . Couples in which both partners espouse traditional gender ideologies tend to conform to traditionally gendered expectations in the division of labor around wedding planning, whereas couples with egalitarian gender ideologies tend to negotiate gender in the wedding planning in nonstereotypical ways.
Fertility and Relationship Transitions

Child Care
A number of studies (Aldous et al. 1998 , Appelbaum et al. 2000 , Bulanda 2004 , Deutsch 1999 , Gaunt 2006 , Ishii-Kuntz et al. 2004 have found that father's gender ideology (but not usually mother's gender ideology) is associated with paternal involvement with child care, whereas other studies (e.g., Marsiglio 1991) have found mixed evidence. In general, those studies observing an effect found that less traditional fathers tend to spend more time in child care and related activities. In-depth interviews reveal egalitarian men's definitions of success as reflecting their beliefs; these men note that their relationships with their children are better markers of success than their financial contribution to the household or their business acumen (Coltrane 1998 , Gerson 1993 , Hochschild & Machung 1989 . Wada & Beagan (2006) argued that men experience greater challenges in translating their egalitarian beliefs (when constructed) into behavior owing to the gendered expectations of workplaces, especially among highly demanding professions like medicine. Even when men change their definition of success to include a balance of work and family, they encounter structural constraints that inhibit the enacting of their beliefs. Indeed, although sharing child care is associated with holding egalitarian gender ideologies, holding these beliefs is neither a necessary nor sufficient condition for equal parenting (Deutsch 1999 ).
Division of Household Labor
Even a cursory review of the literature over the past 20 years or so turns up dozens of studies that have examined the effects of gender ideology on the division of household labor and related issues such as perceptions of fairness. Nearly all these studies find that the division of household labor in heterosexual couplesusually operationalized as the proportion of housework performed by the woman-is related to the woman's gender ideology, the man's gender ideology, or both. Further, some research suggests that there is an interaction between the ideologies of the woman and the man. Finally, gender ideology seems to moderate the effects of some factors on the division of household labor. Hochschild & Machung (1989) argued that gender ideologies, behavior, and emotional responses to beliefs and the lived reality of paid and unpaid labor lead to an individual's gender strategy; the interplay of partners' gender strategies leads to the couple's division of household labor. Subsequent analyses of
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Davis · Greenstein quantitative data have found support for the relationship between gender ideologies and the division of household labor. Most of these studies found that men with less traditional gender ideologies do a greater share of the household labor. These findings are confirmed in samples from Taiwan (Hu & Kamo 2007) , Germany (Lavee & Katz 2002) , Israel (Lavee & Katz 2002 , Lewin-Epstein et al. 2006 , China (Pimentel 2006) , Canada (Brayfield 1992 , Gazso-Windle & McMullin 2003 , Sweden (Nordenmark & Nyman 2003) , Great Britain (Baxter 1992 , Kan 2008 , and the United States Coltrane & Ishii-Kuntz 1992; Cunningham 2005; Greenstein 1996a,b; Hochschild & Machung 1989) , as well as in a number of cross-national studies (Batalova & Cohen 2002 , Fuwa 2004 , Nordenmark 2004 , Yodanis 2005 . As Kroska (2004, p. 921) noted in a summary of many of these studies, "husbands' gender ideology may be a stronger determinant of housework divisions than the wives' gender ideology."
There is evidence that gender ideology is associated with perceptions of fairness in the division of household labor. Several studies (DeMaris & Longmore 1996 , Greenstein 1996a , Nordenmark & Nyman 2003 indicated that traditional women are less likely than nontraditional or egalitarian women to perceive that inequalities in the division of household labor are unfair. Greenstein (1996a) found that for married women gender ideology interacts with proportion of housework performed to affect perceptions of fairness: Traditional women are relatively unlikely to perceive inequalities in the division of household labor as unjust, whereas the perceptions of nontraditional women are associated with the extent of the inequality.
Finally, Greenstein (1996a) found that the gender ideologies of women and their husbands interact to affect the amount of housework performed by the husband. The amount of housework performed by husbands is highly associated with the husband's gender ideology for men with nontraditional wives, whereas the husband's gender ideology is not associated with the housework contributions of men married to traditional women.
Union Stability and Conflict
At least two studies (Greenstein 1995 , Hohmann-Marriott 2006 found that the woman's gender ideology was unrelated to union stability, whereas others (Davis & Greenstein 2004 , Kalmijn et al. 2004 found that traditional women were at somewhat lower risk of marital instability. found that women married to egalitarian men were at less risk of marital instability, but that wives' gender ideology was not related to marital instability.
More important, though, seems to be the moderating effect of gender ideology on union stability. Greenstein (1995) , for example, found that the effect of wives' employment on marital stability was moderated by the wives' gender ideology: Number of hours worked per week was negatively related to marital stability for nontraditional women, but not for traditional women. Davis & Greenstein (2004) observed that the effects of age at first marriage on likelihood of divorce were moderated by gender ideology (age at first marriage had a strong effect for traditional women, but no effect for nontraditional women). Hohmann-Marriott (2006) noted no effects of gender ideology but did observe effects of similarity of ideologies between husbands and wives on the stability of both marital and nonmarital unions. did not find an interaction between wives' economic dependence and marital stability, however.
Relationship Quality
A number of studies have found that gender ideology is related to self-reports of relationship quality. Amato & Booth (1995) and Mickelson et al. (2006) , for example, found that nontraditional wives tended to report lower levels of marital quality, whereas nontraditional men tended to report higher levels. Wilcox (2006) found that wives' gender ideology was related to three indicators of marital quality (nontraditional women reported poorer relationship quality) but that husbands' ideology was not. Marshall (2008) noted effects of gender ideology on intimacy in dating relationships. Two studies (Blair 1993 , Xu & Lai 2004 , however, found no direct effects of gender ideology on marital quality. Again, some of the most interesting effects on relationship quality are moderated by gender ideology. In a study of American married couples, Greenstein (1996a) found that the effects of perceptions of inequity on reported marital quality were much stronger for nontraditional wives than for traditional wives. Lavee & Katz (2002) noted similar findings with a sample of Israeli couples. Tichenor's (2005) research provides a possible mechanism for understanding the influence of gender ideology on relationship quality, at least for men. In her research on couples in which women out-earn their husbands, Tichenor noted that men with egalitarian ideologies do not see their identities as men being threatened by their wives' breadwinning status. They reframe their work in the relationship as masculine, regardless of whether it is traditionally masculine or not. As such, these egalitarian men are more comfortable with their relationships than are similarly situated traditional men.
Wife Abuse
In a meta-analytic review of research on wife assault, Sugarman & Frankel (1996) found relatively few associations of gender ideology either with the likelihood of a given husband assaulting his wife or with the wife being a victim of assault by her husband. In fact, some of the observed associations were contrary to predictions. For example, maritally violent husbands were underrepresented in the "traditional male gender" ideology group, and traditional women were less likely to be victims of assault.
One explanation of these counterintuitive findings is suggested by the findings by Atkinson et al. (2005) , who observed that the husband's gender ideology moderates the relationship between the wife's share of household earnings and her likelihood of being a victim of assault. Specifically, their study found that the wife's share of household earnings is positively related to the likelihood of wife abuse, but only for women married to husbands with a traditional gender ideology. There was no statistically significant effect of the wife's share of income for women married to egalitarian or transitional men. Perhaps for some traditional men, having their breadwinner status challenged becomes more than they can handle.
This explanation is consistent with interview data from young men who were violent toward their dating partners (Totten 2003) . Traditional beliefs about gendered relations became the justification for relationship violence, as the boys argued that girls needed to learn their place in the world with regard to relationships with men. Violence was seen as a mechanism through which they could ensure that their girlfriends would engage in stereotypical behaviors and not threaten their manhood (i.e., get a job making more money or making them feel or look stupid in public).
Work, Earnings, and Education
A variety of studies have examined the relationship of gender ideology to human capitalrelated issues of work, earnings, and education. For example, Davis & Pearce (2007) examined the effects of gender ideology on the educational attainment expectations of adolescents. They found that girls and boys holding more nontraditional or egalitarian ideologies were more likely to aspire to a postsecondary degree and that the effect was stronger for girls. Studying mothers' earnings over a 10-year period, Christie-Mizell and colleagues (2007) noted that mothers with a traditional gender ideology tended to have lower earnings (the effect was stronger for whites than for African Americans). Gender ideology influences paid work hours, months of full-time employment, and hourly earnings for women, but not for men (Corrigall & Konrad 2007, Cunningham ChristieMizell (2006) found that traditional attitudes reduce earnings for African American men, African American women, and white women, with white women experiencing the greatest reduction in wages due to traditional ideologies. Stickney & Konrad (2007) , using data from 28 countries, found that among married individuals, egalitarian beliefs had a stronger positive influence on earnings for both women and men working more hours, whereas on average, egalitarian women had higher earnings than traditional women. In a three-wave study of married men, Zuo (2004, p. 827) concluded that "men of a lower breadwinner status relative to that of their wives are more likely to embrace egalitarian ideology" and that egalitarian men "are more likely to engage in a more equal sharing of the provider role." Although a decline in men's breadwinning status is likely to promote more egalitarian attitudes among men, perhaps owing to changing definitions of success, men's ideologies cannot de-identify breadwinning as a male responsibility without a commensurate structural shift in workplace organization (Zuo 2004) .
CONCLUSIONS AND IMPLICATIONS FOR FUTURE RESEARCH
Future research on gender ideology can be informed by each of the three sections of this article. First, much more can be done both to extend and to refine the measurement of gender ideology. Rather than continuing to create new measurement strategies with closed-ended questions, research should implement the current measures broadly into panel studies allowing a better understanding of how ideology changes over the life course of individuals (and how differing kinds of measures may capture ideology differently at different parts of the life course). In addition, more work can be done to extend the measurement of gender ideology using alternative types of measurement strategies [like Kroska's (2000) Understanding how gender ideology is constructed (in a social sense) can help researchers understand the choices boys and girls make regarding education and careers, how young adults choose partners and make decisions about fertility, and how individuals negotiate their family lives. Given the important social implications of all these individual decisions, more data on how gender ideology is constructed, and data from nationally representative samples (for example, including more Hispanic and Asian respondents), are necessary.
Another issue in the construction of gender ideology is the relatively atheoretical approach taken by most scholars. For example, much of this literature has argued that factors such as social class and education undoubtedly affect one's gender ideology, but the linkages and mechanisms involved are not always clear. A thorough understanding of the conceptual or theoretical
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processes by which such factors affect gender ideology is essential. Review of the consequences of gender ideology finds two general ways in which gender ideology affects outcomes. First, some outcomes-for example, the timing of first birth-seem to be directly affected by one's gender ideology; egalitarian women tend to delay first birth longer than traditional women. Other outcomes-say, the likelihood of a married woman perceiving an unequal division of household labor as unfair or unjust-seem to involve gender ideology as a moderating factor. Greenstein (1995) , for example, found that the effects of a wife's employment on marital stability were moderated by gender ideology; the wife's employment hours affected marital stability for egalitarian women but not for traditional women. Future research employing gender ideology as a predictor must be alert to both kinds of effects.
Finally, one of the common threads running through this literature is that gender ideology often functions as a lens through which many social processes and events are viewed, interpreted, and acted upon. Given the powerful organizing characteristics of gender in contemporary societies, it is no surprise that gender ideology is a primary lens through which both women and men view the world. Decisions we make in our lives are often guided by the way in which we believe the relationships between women and men should be. One will view one's place in an intimate relationship, role as a parent, occupational choice, and many other issues very differently based on whether one holds traditional, transitional, or nontraditional beliefs. Thus, research should explicitly take into consideration the influence of gender ideology as one of the potential explanatory mechanisms for gendered behaviors.
SUMMARY POINTS
1. Gender ideology has been measured using many different individual items that can be organized into six categories: primacy of the breadwinner role, belief in gendered separate spheres, working women and relationship quality, motherhood and the feminine self, household utility, and acceptance of male privilege.
2. Although social and demographic characteristics based on vested interests and exposures to egalitarianism continue to contribute to the extent to which an individual holds an egalitarian gender ideology, the influence of those characteristics seems to be waning, owing largely to cohort replacement. However, women continue to be more likely to hold egalitarian gender ideologies than men.
3. Gender ideology acts as a lens through which individuals view their social world and upon which they make decisions. Many family-related behaviors, such as fertility timing, relationship timing, quality, dissolution, and childrearing are influenced by gender ideology. In addition, gender ideology influences the decisions adolescents and young adults make regarding education and employment as well as the returns on investments young adults make in their human capital. 
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